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A. Strategic Plan 

Provide the link to the Multi-year Strategic Planning Worksheet. Share any additional information about the 

implementation of the Strategic Plan you would like about the following: 

● Successes you have had 

● Support you still need 
 

Link:   

https://docs.google.com/document/d/1ROVfCsqoRajnfBbm87X2fA7D1RPVv_7h/edit?usp=sharing&oui

d=103761958682887957476&rtpof=true&sd=true  

Additional Information: 

In progress 

B. Contributions to Region and Division Members 

Please remember the importance of engagement of members during this time and let ACTE know how we 

can help engaging your members with you! Please also let us know how you have engaged ACTE members 

within the past 4 months. Indicate if the work falls under any of the Strategic Plan.

 

The Trade and Industrial division has worked on the following for contributions to our Division within the 

past 4 months: 

·         Engage members to join the T&I Policy meeting. Almost all position are full. Waiting on current 

committee recommendations on the following candidate interests: 

o   Adam Carr - Region 1, adamscarr82@gmail.com 

o   Chris Mullins - Region 5, christopher.mullins@washburn.edu 

o   Jennifer Kazarian, Region 5, jennifer.kazarian@doe.nv.gov 

·         Following up with T&I Specific partrners to showcase T&I opportunies on the winter newsletter. Here 

are the T&I Specific opportunities that were sent: 

o   Interplay Learning Webinar: Bridging the Gap: Harnessing 3D Simulations to Improve 

Student Success 

o   Seeking Educational Representative for the FAST Engagement Working Group, The 

Foundation for Advancing Security Talent (FAST) 

o   American Welding Society – online library and online curriculum outreach 

o   Goodheart-Willcox Publisher (G-W) surveys identifying schools/programs that are teaching 

https://docs.google.com/document/d/1ROVfCsqoRajnfBbm87X2fA7D1RPVv_7h/edit?usp=sharing&ouid=103761958682887957476&rtpof=true&sd=true
https://docs.google.com/document/d/1ROVfCsqoRajnfBbm87X2fA7D1RPVv_7h/edit?usp=sharing&ouid=103761958682887957476&rtpof=true&sd=true


 

an “introduction to manufacturing” course. 

·         Shared news of the 2023 T&I Division awards winners 

o   Teacher of the Year: Brandon Grace, Information Technology Teacher, Advance Technical 

Center in Lubbock, Texas 

o   New Teacher of the Year: Angeleic Huth, Criminal Justice Teacher, Herndon Career Center 

in Raytown, Missouri 

o   Lifetime Achievement: Diana Ferguson, Texas Industrial Vocational Association, Executive 

Director, Former Cosmetology Teacher, Killeen ISD Career Center, Killeen, TX 

ACTE is working to communicate and disseminate innovation at the forefront of all Regions and Divisions 

as an effort to support other CTE professionals around the nation. We anticipate highlighting the innovations 

in ACTE’s publications, blogs, and webinars and other similar activities. Please highlight any recent 

innovative ideas within your Region or Division. 

● Mainly have just engaged with our Business and Industry patterns to look for more opportunities 

to share throughout the year that shows member benefits to opportunities beyond VISION. 

● New swag with the new T&I Icon was given away at the T&I opening and NCCER reception. 

They were a BIG hit. 

 

C. Succession Planning 

Do you have any information you wish you had been provided during your new Board Orientation (what you 

know now that you wish you had known then)? Do you have any suggestions on future Vice Presidents for your 

Region or Division? Or any suggestions on future ACTE President-Elect candidates? 

T&I will continue with the way they have always ran their succession plan. T&I will not have a 

President-Elect candidate for the prior year before service. They will be vetted abd elected on year 3 like 

normal. 

D. Region/Division Concerns 

What are your concerns for your 

Region/Division specifically 

What are the implications for 

ACTE? 

In what capacity can ACTE 

assist in addressing this issue? 

Just increasing the outreach 

and opportunities for T&I in 

the quarterly newsletters.  

 Assisting me in contacts for 

T&I specific business and 

industry vendors so I can 

email them directly to ask to 

share any opportunities for 

T&I.  

   



 

   

E. Topics to be discussed during Division/Region Breakouts 

Division awards, and helping to increase divisional award recognition.  

F. Items to be considered for placement on the Board Agenda 

Topics to be placed on the board agenda for discussion. Give background information for the purpose of the 

discussion. 

None at this time.  

 

Action Items (those that will introduce a motion). Indicate item, rationale and possible wording for motion. 

 

G. Request for Information 

Questions to Officers, Exec. Committee, or Staff to be answered but don’t need discussion at the board meeting. 
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